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The right headshot is without question the most important weapon in your 
arsenal.  It is the first thing besides your CV that a casting director will see, 
and it is therefore paramount that you are represented by this picture in the 
best way possible. It is quite literally worth a thousand words. 
 
How you decide to let the world see you says so much about who you are, 
how you perceive your talent, your brand, and how much you want to 
succeed in this business. 
 
The changing landscape of technology has severely altered the way 
headshots are distributed nowadays, at least on the international playing 
field.  There are however many casting directors in South Africa who still 
require a hard copy of your headshot to accompany your CV at auditions.  It 
is therefore important to make sure that you have both versions (digital and 
hardcopy) at your disposal. 
 
International trends nowadays are to have a color copy of your headshot for 
submission. That is the requirement in Europe and the States, and the need 
for a three quarter shot has all but disappeared.  You should always keep a 
black and white copy to hand as well though.  You never know what some 
casting agencies may require. 
 
In South Africa there is no clear definition on what the size of the headshot 
should be, but A5 or A6 is a good size to aim at.  The States are very clear 
that a headshot needs to measure 8 inches by 10 inches. 
 
Nowadays, with the advent of digital cameras, a photo shoot will yield a 
variety of good shots from which to choose.  It’s important not to take 
photos in character (unless requested to do so) i.e. with a gun in camo gear, 
etc.  What you look like every day and are likely to look like when you walk in 
the door is most important.  
 
It should look like you, not like you think you should look.  Hence, the need 
to make sure that your headshot is the most current one possible. A 
headshot taken 5 years ago is certainly not a true representation of what 
you look like now. You must absolutely have a variety of shots in various T-
shirts, shirts, jackets, but avoid props at all costs! Choose clothes that you live 
in every day and feel comfortable in.  This level of comfort will come across 
in the pictures you take. 
 
So, keeping that in mind, choosing the right photographer is key.  Do not try 
and cut corners by hiring the cheapest, or using a buddy who takes some 
great shots from time to time.  Spend the money and hire a photographer  
 
 
 



 

with a proven track record in the business. It’s the best money you’ll ever 
spend.  
 
But it must be said that the most important factor is the relationship you 
have with the person behind the lens.  The photo shoot is a collaboration, 
and if you are not comfortable it will show from a mile away.   
 
It is not within the scope for SAGA to recommend a photographer but ask 
your agent and they’ll point you in the right direction. 
 
Your headshot should give an overall impression of what you look like. Don’t 
try and force the person looking at the picture to view you as a particular 
type. Rather you are attempting to represent yourself as a real person, with 
potential and intrigue.  Avoid pointing attention to obvious strengths you 
may have like a cleavage, or bulging muscles, etc. Obviously you need to be 
noticed, but you need to be noticed in the right way.  A big cleavage is fine 
for page 3 of the Sun, but not fine for a Jane Austen movie. What you really 
want is for someone to look at your shot and then turn to your CV for more 
information. 
 
Your headshot is your business card, it’s your first impression, so make it 
count.  Ideally you want a variety of looks but let the look be governed by 
your attitude, not what you’re wearing. 
 
Before you book your session, do some research on the internet and see 
what casting directors consider good headshots. TheBusinessOfActing.com 
has some great recommendations of what are considered good head shots, 
and of course spend some time with your agent and take a look at what 
they consider good head shots, or head shots that have been well received 
by casting directors. 
 
Once you have booked your session be clear on what you get.  How may set 
ups, do you get the complete CD, will they photoshop any of the images for 
you in terms of backgrounds, etc. 
 
Once the photos have been taken it’s up to you try and remain the same as 
the picture, within reason. 
 
Don’t choose the pictures you think are best.  Let your agent choose the 
images they want to market you with.  You may disagree, but your agent 
knows what changes are taking place and what is needed. 
 
Make sure that the single shot you choose (i.e., the best one) is reproduced 
professionally in a print shop on high quality paper.  Remember you want to 
leave a good impression and be taken seriously.  The hard copy photo 
should have your name printed bottom center; in case it gets separated 
from your CV.  
 
 
 
 
 



 

 
 
 
 
 
Three critical things to remember when crafting your CV, or résumé as it’s 
called elsewhere: 
 

• Be truthful - trust me, you’ll get found out if you lie. 
• Be smart. 
• Word it well. 

 
Sounds simple I know but trust me I have seen many CVs that completely 
miss these key points. 
 
So, to the first part. Don’t lie, it speaks volumes as to your integrity in the 
business.  If you are starting out in the business and don’t have much to put 
on your CV, relax. It’s meant to be empty; your career has only just begun. 
Lying on a CV not only screams a lack of self-confidence, it’s also highly 
unethical and illegal. The person reading your CV will make assumptions 
based on what they read, and if you say you are a trained Shakespearian 
actor, they might put you forward for such a role, and it will all end in 
embarrassment and tears.  The Bard has a nasty habit of doing that. If you 
can’t ride a horse, don’t say you can - they’ll know when you arrive on set 
and try and mount the mule in the corner. If you can’t sing and dance, 
DON’T get sent for a musical audition - they will eat you alive, and your 
reputation will be tarnished before you’ve even started. 
 
If you were an extra in a movie, don’t say you were a lead.  Chances are 
they’ll ask for your show reel, and not a chance in hell was “one legged 
pirate with a cough” a lead in any movie. 
 
So, if your CV is a little light on professional work, be sure to detail the 
various productions you were in at varsity, and the specific classes you took.  
Remember it’s a work in progress. List any classes you are currently taking 
and of course any skills you may have like juggling, sword fighting, stunt 
courses you may have done etc. 
 
The format of the CV is where you get smart. 
 
Keep it to one page.  As your list of credits grows you may need to edit older 
credits to be replaced by more current or newer ones. Of course, if your 
older credits are with a well-known director or the role was particularly 
noteworthy don’t delete them. 
 
It is recommended that font size should be kept at no less than 12. If you are 
starting out keep student productions listed but remove as you go along. 
Call the role what it was. E.g., cameo etc. List personal details like your 
height and weight. And don’t lie! In the special skills section, only list the 
ones at which you’re proficient. 
 



 

 
If you’re lucky enough to have enough credits in both the Film/TV Genre 
and the theatre, I have found it useful to have a film version of my CV and a 
theatre version. 
Please see the various formats attached to this section to use as a reference. 
 
The well-worded Bio 
 
In the South African entertainment industry, a well worded “bio” will serve 
you incredibly well. I have three versions, and each is used depending on 
the requirements. 
 
It’s always handy to have an up-to-date bio to be submitted for any 
programs of productions you are in.  Ones with a touch of well-placed 
humor always seem to stick in the minds of the audience.   
With the corporate landscape so well developed in this country, event 
agencies often prefer to read a bio of any MC/performance work you may 
have done and the sort of clientele for whom you’ve worked. 
If you are lucky enough to be sought after as a director then this bio should 
list all work for which you have served as a director. 
 
An example of a theatre bio: 

 
Xxxxx’s professional acting career began on a Thursday.  Stage 
highlights include Oklahoma, The King and I, Boogie Nights 
(international tour), That’ll be the Day (Naledi nomination), Britney 
Spears in the smash hit We Will Rock You, Tybalt in Romeo and Juliet 
at Maynardville, Cape Town, Bryan Cohen in Mike van Graan’s 
Brother's in Blood at the Market Theatre, Khalushi at the State 
Theatre and, most recently, Bill Austin in Mamma Mia. 
 
Xxxxx’s TV credits include the long-suffering Dr. Braydon in 
Generations, Rhythm City, The Lab, Jacob’s Cross and Egoli, playing 
the lecherous Howard, and has appeared in over 20 commercials and 
quite a few movies! A career highlight was Invictus for Warner Bros. 
directed by Clint Eastwood. “I felt lucky punk!” 
Xxxx is a prolific voice artist, and his production company 
GreyGuyBlonde continues to grow from strength to strength.  
 
Xxxxx also does extensive MC work for various corporates, most 
notably hosting, MC’ing and facilitating the Coca Cola Africa 
Marketing Convention at Wanderers for two weeks. Most recently 
Xxxxx headed up the Cell C Press Days during the Hummer/Cell C 
ride and drive days.  Other clients include MTN, Vodacom, 
Sanlam…the list goes on.  
 
Xxxxx’s directing credits include two nationwide educational theatre 
productions for Arepp Theatre for Life.  Industrial theatre directing 
has included nationwide tours for Pfizer, Clover, MTN and Transnet.  
Xxxxx was also the producer and director for the Volkswagen Grand  
 
 



 

 
Prix Awards for three consecutive years, a gala event for over 2000 
guests at Sun City. 
 
Xxxxx hopes his career ends on a Sunday, as it’s normally his day off! 
 
An example of a corporate Bio: 
 
Xxxxxx is a sought-after MC and compere for major corporate 
functions across South Africa.  Xxxxx is instantly recognizable to 
Generations fans as the sometimes bad, always good Dr. Braydan, a 
role which he played for three years.  Other “soapie” appearances 
include Isidingo, Rhythm City, and more recently as Jeff Took in The 
Lab; the lecherous Howard in the final three months of Egoli and 
Detective Louw in Jacob’s Cross. (See CV for extensive movie listings) 
 
Xxxxx is also a multi award winning theatre performer and played, 
amongst others, Britney Spears in the international smash hit We 
Will Rock You for which he was nominated for a Naledi Award. Most 
recently he was seen as Bill Austin in Mamma Mia for which he also 
received a Naledi nomination. (See CV for extensive listings) 
 
As a voice artist he is constantly in demand and is probably best 
known as the voice of Vodacom and The Super 14. 
 
As an MC his long list of clients include most notably Cell C, Vodacom, 
Barloworld, Coca Cola, BHP Billiton, Nokia, and Coca Cola where he 
hosted the Africa Marketing summit at Wanderers for 2 weeks.  As an 
MC is where Xxxxxxx truly excels.  His many years as an improv 
comedy performer make thinking on his feet a walk in the proverbial 
park, and his ability to sing, makes him one of the most versatile MCs 
working today. 
 
Xxxxxxx is also the Director of GreyGuyBlonde, a creative agency 
specialising in the creation of tailor made shows and events across 
the country.  Major clients include Volkswagen, Philips and EBucks, to 
name but a few. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 
 
 
One of the most important choices we make as actors is the agent, we 
choose to represent us. Choosing an agent is a complex decision – many 
factors need to be considered and you should never make it lightly. Having 
said that, it’s also important to remember that there are always many 
agents out there, and if you need to, you can always seek new 
representation.  
 
Dynamics of the relationship. 
 
Do you work for your agent, or does your agent work for you? Strictly 
speaking your agent works for you, but the reality of the relationship is 
much more complex than that. Your agent can choose not to represent you 
at any time, just as you can choose to find new representation at any time. 
It’s important for both parties to realize that the relationship is more a 
partnership than anything else. You must work together.   
 
What does an agent do? 
Your agent essentially has three functions: 
 
To act as a go between, between the casting process and you, as an actor.  
 
They will generally receive briefs from casting directors and production 
companies for auditions, which they will pass on to actors that they feel are 
suitable and comply to the brief. 
 
To negotiate on your behalf once a job has been awarded to an actor. Your 
agent will handle contract negotiations for you including trying to secure 
fair and appropriate fees; making sure your rights are upheld on the job; 
and liaising with the production for you where necessary.  
To help and advise you on the best ways to market yourself and manage 
your career.  
 
Getting along. 
 
Your agent is your lifeline in the industry. They will not only help you get 
work but are the first place you’ll turn when you need help, advice, support, 
and guidance. You may only be starting in the industry, but your agent 
often has a wealth of experience, so it’s important that you and your agent 
get along well. You don’t have to be bosom buddies, but you need to be 
able to like and trust each other. This can be hard to gauge on first meeting 
someone, so let your gut instinct tell you whether you and your prospective 
agent are “gelling.” Many of the large agencies are made up of figureheads 
(the people who lead the agencies), and bookers and handlers (the people 



 

who you will work with on a day-to-day basis). Always ask how an agency is 
structured and who you will be working with, when considering an agent. 
 
While it’s vital that you and your agent get along, it’s also vital that the 
relationship remains professional. The relationship is a business partnership 
first, and a support system second. Don’t let friendship blur this, as there will 
be times when either of you “drop the ball” and that will have to be dealt 
with in strictly business terms. 
 
The PMA 
 
It’s highly recommended that the agent you choose is a member of the 
PMA, or Personal Managers Association. This is important because it 
ensures that your agent has committed to upholding certain codes, ethics, 
and policies that the PMA has identified as vital to the good governance of 
the industry. The PMA is an organization dedicated to upholding the rights 
of agents and actors in an industry that is often willing to take advantage 
where it can.   
 
If the agency you’re considering is not a member of the PMA, make sure 
you talk to your agent and understand why they are not affiliated.  
 
Changing Agencies 
 
Relationships and partnerships are dynamic animals. They shift and change 
constantly. A partnership that is working today may not work next year, and 
conversely a partnership not working today may well become fruitful and 
comfortable in time. If you find that you are not happy at your agency, then 
you always have the option to find new representation. It’s always 
recommended to first try and sort out any problems you’re having, before 
jumping ship, but you have the right to be completely comfortable with the 
person and people who represent you in the industry. 
 
Before you make the decision to move agencies, consider two things: Firstly, 
loyalty is a priceless commodity, and over time is usually rewarded. And 
secondly, make sure you’re making a change for the right reasons. 
Remember it’s not your agent’s job to find you work, they are there to HELP 
YOU find work, so always look to yourself before blaming others and making 
an unnecessary change.   
 
You need to work to make your relationship with your agent work, and the 
more work YOU put in, the further your relationship can take you. 
Remember that your agent has many people on their books, but you have 
only one agent. Take the responsibility and make sure you’re getting what 
you need from your agent. 
 
 
 

 
 



 

 
 
 
 
 
 
 
Confidence 
 
I worked for several years assisting local and international casting directors 
with auditions and call backs.  During this time, I performed opposite 
hundreds of actors and interacted with numerous overseas directors and 
producers.  There were recurring attributes and similarities between the 
performers who were successful in this process. 
 
They were obviously friendly, courteous, respectful, and professional, arriving 
with their updated CVs, headshots, and reels in hand.  Not only were they 
focused and specific (winning performances always come across as natural, 
relaxed, believable, honest, and truthful), the one defining characteristic was 
their confidence. If the actor is confident in himself or herself as a performer, 
this has a ripple effect on the casting director and powers that be. They end 
up feeling confident in hiring the actor, knowing that since they were able 
to deliver the goods in studio, they will probably be able to do the same on 
set. 
 
This confidence comes from preparation and attitude.  Showing up on time 
for your audition and knowing your lines is one thing but having done 
extensive research on the director and producer (their style and body of 
work, and the kind of actors they’ve hired on previous productions), on the 
role they’re auditioning for and the project itself goes a long way in helping 
you get the part.  Let’s say the character is a policeman living in Ontario, 
Canada. What do we know about the city, its people, the climate, the work 
environment, the public’s perception of this place and this line of work?  
These attributes breathe life into your portrayal. The majority of TV and 
Films being shot in SA originate overseas, therefore by the time you attend 
an audition for the project locally, there is bound to be some information 
about it on the Internet.  Do your research about the screenwriter, the other 
actors already attached to the project and every role player involved.  The 
more you know and understand about the project, the more it will help you 
to communicate in studio with the director and producer about the project 
(which is more than likely their “baby” that they’ve been struggling to get off 
the ground for the past 6 years). They care deeply and passionately about it 
– and if they can collaborate with individuals who feel the same way, then 
that is a bonus for them. 
 
 
 
 
 
 
 



 

Preparation 
 
As SA actors we continually complain about international artists being flown 
over to play roles we would have loved to be given the opportunity to play.  
Generally, actors here tend to be lazy, are not prepared to put in the effort 
and lack the work ethic of their overseas counterparts. What? Did I really say 
that?  The truth is the majority of actors I know (and they’re coincidentally 
usually the more successful ones) are mostly sitting at home waiting for the 
telephone to ring. Suddenly they get an audition for tomorrow morning, 
where they need to have a perfect American accent, be able to ride a horse 
and their bodies need to be trim and ripped.  
They quickly run off to gym hoping they can miraculously shed the months 
of fat they’ve gained by sitting on the couch and they watch some horse 
riding clips on YouTube, while listening to American soaps to brush up on 
their accent. 
 
American and British actors, who take their careers very seriously in an 
extremely competitive environment, are working on their physical 
wellbeing and their craft on a daily and weekly basis. They are going for 
accent and dialect coaching, doing improvisation classes, and acting 
workshops regularly, while working with private coaches for audition, call 
back and on-set performance prep.  They are also brushing up on their 
specialist skills, whether they be stunt training, advanced driving courses or 
dancing and sword fighting.  
 
SA actors either complain that there is no such coaching available in our 
country or they simply believe that they are already brilliant and masterful 
without this additional help.  Their overseas counterparts are, however, 
completely open to the concept of learning and experiencing and growing 
as performers, with the result that their preparation and continual hard 
work shines brightly not only in the audition room, but ultimately in their 
portrayals on screen. 
 

 
 
 
 
 
 
 
 
 



 

 
 
 
 
 
 
 
 
Introduction:  
 
Tax regulations are many and complex and, if you work for a number of 
different film and theatre producers, ad agencies etc., it is worth consulting 
with a qualified tax practitioner, who will show you how to minimize your 
income tax on an annual basis. As a freelance actor, you are entitled to a 
number of deductions from your taxable income, thereby reducing the 
income tax you are obliged to pay to SARS.  
 
Independent Contractors/Employees:  
 
The guidelines, in the SARS handbook, with regard to Independent 
Contractors and Employees, are very complicated. In short, if your employer 
regards you as an employee, you will pay UIF and PAYE according to the tax 
tables, as though this were your only source of income. This will usually 
result in lower tax at source. This might seem like a good idea but, as an 
“employee”, you are not entitled to deduct work related expenses, as it is 
deemed by SARS that your employer takes care of all work-related costs. As 
we all know, this is seldom the case. 
 
If you are contracted to a production house on a permanent basis, you will 
automatically be classified by them as an “employee” and taxed accordingly. 
If, however, you are mostly freelance, meaning that you earn less than 80% 
of your income from any one employer, it is important that you ensure that 
clients/employers classify you as an Independent Contractor.  
 
In the case of Independent Contractors: 
 

1. UIF is not deducted from your pay. 
2. The standard PAYE rate is 25% unless you obtain a tax directive from 

SARS. Please note that the 25% is only a withholding tax and, subject 
to your deductions, may be different when you do your tax return. 

3. You may deduct legitimate, work related, expenses from your taxable 
earnings, when you submit your tax return. 

Tax Directives:  
 
As an Independent Contractor, you will need to visit your local SARS office to 
obtain a tax directive, which will permit clients/employers to deduct a lower 
rate of PAYE. SARS will calculate the required percentage deduction, based 
on your previous year’s assessment. If you are in your first year in the 
business, SARS will give you an appropriate tax directive. In the absence of a 



 

directive, employers are obliged to deduct 25% PAYE. As per point no 2, 
above, it is merely a withholding tax. 
 
 
Income and expenses:  
 
The following guidelines will help you to keep track of your income and 
expenses, in order to minimize your income tax burden. 
 

1. Keep a logbook in your car.  
 
Record every work-related trip that you make, with odometer 
readings. Note the time, place, client/employer, and nature of the 
work. Not only will this provide you with a tax compliant log of your 
business travel, but it will also help you to keep track of the jobs you 
have done and the clients you have worked for. It might seem 
onerous at first, but it will soon become automatic, particularly when 
you realize the tax advantage of keeping good records. Keep a record 
of services and their costs, as well as records of all petrol and other 
expenses relating to your vehicle. 
 

2. Keep all work-related invoices and slips.  
 
Any expense that is necessary in order for you to earn a living in your 
particular field, may be regarded as a deductible expense. Travel to 
and from studios and sets; parking expenses while working as an 
Independent Contractor; make-up, costume elements; work related 
CDs, scripts and research books; dialect or voice coaching; 
subscriptions to work-related publications; personal marketing 
expenses, such as photographs and advertising in industry 
publications and web-sites; out of town accommodation and even 
invoices for meals when you are on tour: all of these are legitimate 
expenses incurred in the course of earning your income. It is 
important that you keep a record of these expenses, as SARS may 
require you to submit proof of all deductions. 
 
 

3. Retirement Annuity:  
 
Within prescribed limits, SARS does not tax you on contributions to 
pension schemes and retirement annuities. If you are a freelance 
actor, there is a huge tax advantage to saving for retirement via an 
RA. Each year, you will need to obtain a tax certificate from the 
company with whom you have an RA contract, enabling you to claim 
back the tax portion of these contributions. You may deduct 15% of 
your non retirement funding income. This is one of the best 



 

investment tools around as the tax deductibility enhances the 
returns you receive. 
 
 

4. Medical expenses:  
 
Medical expenses can be claimed against income, within limits 
prescribed by SARS. It is important to keep a record of all prescribed 
medical expenses, receipts for doctor and dentists’ bills and 
contributions to medical aid. At the end of the tax year, your medical 
aid will provide you with a tax certificate. This should include the 
expenses not paid by your medical aid. 
 
 

5. Agent’s commission:  
 
Any commission paid to your agent or personal manager, is 
deductible. You will need to obtain a statement of commission paid 
to your agent over the tax year. 
 

6. IRP5:  
 
An IRP5 form states your gross pay and the PAYE deducted by your 
client/employer. You will need to ensure that you receive an IRP5 
from each of your clients/employers. You are obliged to track down 
IRP5 forms from each of your clients/employers, as they will not 
automatically send them to you. The important code for your income 
on your IRP5 to be classified as, is 3606 for commission or 3616 for 
independent contractors. Please note if your income is classified on 
the IRP5 as 3601 you cannot deduct expenses against this. 
It is important to ensure the person paying you classifies the code 
correctly before you start the job. 
 

7. The Income tax year:  
 
The tax year begins on the first day of March each year and ends on 
the last day of February of the following year. Companies are obliged 
to complete and submit their PAYE reconciliations, for the previous 
tax year, by the end of May. From June, you should begin receiving 
IRP 5 forms from clients/employers for whom you have worked in the 
previous tax year, but you will need to ask in many cases. From the 1st 
of July, each year, you are permitted to file a tax return. This is best 
done on e-filing.  
 

 



 

8. Submitting a tax return:  
 
You can register as a taxpayer and file a return either at your local 
SARS office, or online via eFiling (www.sarsefiling.co.za). Alternatively, 
you can consult with a registered tax practitioner, who will charge 
you a fee to assist you in submitting your return. This fee will be 
deductible, as an expense, in the following tax assessment. In the 
current tax year 2012, the assessments are received back within a day 
of filing on e-filing and as long as SARS have your correct banking 
details and a refund is due to you, you should have it within a week. If 
your bank details are incorrect, the best way to correct these is when 
you do the current return on e-filing. 

 
 
Conclusion:  
 
This information is intended only as a guide. Tax regulations are complex 
and, if you are a legitimate Independent Contractor, it is worth consulting 
with a registered tax practitioner. Remember that keeping good records will 
ensure that you pay the correct tax.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
So, you’ve graduated from a tertiary acting institution, or you decided to 
skip the training and jump straight into the professional ranks. Now what? 
Well, the biggest challenge will be in applying what you learnt in a 
classroom setting, to the real business of acting. Bridging that chasm is key 
to surviving as a freelance performer. In this author’s opinion, the most 
important factor is holding on to the passion you have as a student, and 
never letting it go. Trust me, you will be tested on a daily basis, but if you 
safeguard your belief in yourself, your journey will be that much easier. This 
is a test edit. 
 
The major difference is that you’re no longer participating as a performer in 
order to get an “A”. Now, you’re competing for work, and the competition is 
stiff. Healthy competition makes us better performers. Remember, you 
always remain a student in the acting profession, and truthfully, the real 
learning starts now! If you’re not actively engaged in a professional contract, 
you should still be attending classes, play readings, maintaining your 
physical shape, and doing the odd jobs that help you pay your rent so that 
you remain solvent in the tough times. It’s in this regard that your objectives 
become twofold: to constantly nurture your talent and become a better 
businessperson. 
 
One of the biggest obstacles you may encounter as you embark on your 
professional career, is fear. Let’s face it, the nature of human nature, is to fear 
that which we do not know.  The best way to overcome this “fear,” is 
preparation, preparation, preparation. Never take any audition lightly, trust 
me, your colleagues don’t! And immerse yourself in the life of a freelance 
performer, and never ever be afraid to ask for help or advice. 
 
Make sure that in your down times, you are always finding things to help 
better your craft.  Whether it be writing, or a movement class, or whatever 
you may find creatively stimulating. 
 



 

 
It’s possible you graduated at the top of your class and played the lead in 
most of the university productions. And that’s a great starting point. But this 
isn’t university. You’ve yet to pay your dues. As you will see in later chapters, 
your attitude in the industry, plays as big, if not a bigger role than your 
talent, in booking that ever elusive gig. 
 
Remember that in the professional world, there are actors who are suited to 
playing the middle-aged father, because they are just that - middle aged.  In 
varsity productions, there may not have been anyone else to fill that role.  
And this is very important for you as a young performer to remember and 
begin to work on. What is your playing age? What is unique to you as a 
performer that sets you apart from the rest of the industry?  We all need 
some sort of hook that distinguishes us from the rest.  If you don’t know 
what that is, you can’t expect casting directors to see it for you! This self-
evaluation is an ongoing process and evolves as you grow within the 
business.  
 
Your journey to meeting new and interesting people has just begun, and for 
the most part everyone is really friendly and helpful. But sometimes things 
can be really hard. Sometimes you don’t get the job. Sometimes you don’t 
get a lot of the jobs. It’s important that you don’t take this personally, and 
always try and take something positive from every encounter.  If you have a 
great attitude, and always carry yourself professionally, then you have 
nothing to worry about.  For the most part, casting directors and directors 
are incredibly nice to audition for and will always be willing to point out 
where they feel you can improve.  All you have to do is ask. 
 
Remember that when you go to any casting, there are so many factors at 
play, that determine who gets the role and who doesn’t.  Fat, thin, pale, dark, 
short, tall.  The list is endless! Sometimes talent just isn’t enough, and that’s 
okay.  It has to be. There is nothing you can do about the extraneous factors 
mentioned.  It must be said here that you have to have a support group of 
solid friends and family, who you can lean on during the “you didn’t get it” 
times.   
 
Look after yourself within the business and you’ll see the rest will take care 
of itself.  If you work hard, learn constantly, keep your wits about you and 
have a good attitude, the “business” will reward you in ways you never 
thought possible.  
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